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1. AIMS 

Al-Ashraf Primary School aspires to be sensitive to the needs of every pupil, reducing barriers to 
learning and making the curriculum accessible to every student.   Reasonable adjustments to 
physical and other arrangements of the school are considered where necessary, taking into 
account the nature of any impairment, pupil and parent views and advice from teachers and other 
professionals.   Prospective parents are asked to inform the school of any disabilities or additional 
needs their children may have when applying.   Continuing communication between parents and 
staff is vital to ensure that reasonable adjustments can be considered where necessary, whether 
impairments were apparent when the student entered the school or developed at a later stage. 

It is the overall aim of Al-Ashraf Primary School to do all that is reasonably possible to ensure that 
the school’s facilities, services, culture, policies and procedures are made accessible to pupils, staff 
members and visitors who have disabilities, and to comply with our moral and legal 
responsibilities under the Equality Act (2010). 

2. WHAT DEFINES ‘REASONABLE ADJUSTMENTS’? 

2.1 In determining what is reasonable the school will have regard to: 

� The financial resources available to the school. 

� The costs of any particular alteration to the premises, staffing arrangements, or special 
equipment required. 

� The practicality of making reasonable adjustments. 

� The extent to which aids and services will be provided via a Statement of Educational 
Needs, or by provision paid for outside the school’s resources. 

� Health and Safety requirements. 

� The interests of other pupils. 

� The need to maintain academic, sporting or other standards.  

NB: A person is defined as having a disability if they have a physical or mental impairment, which 
has a “substantial and long-term adverse effect” on their ability to carry out normal day-to-day 
activity (Equality Act 2010). 

2.2 In light of this the school will: 

� Not treat pupils who are disabled less favourably for a reason related to their disability. 

� Make reasonable adjustments for pupils who are disabled, so they are not put at a 
substantial disadvantage. 

� Address acts of disability discrimination via existing conduct codes, where appropriate.  

� Encourage suppliers and contractors, to adopt similar policies towards disabled students. 
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2.3 In order to ensure that the educational services it provides effectively meet the 
needs of disabled students the school will: 

� Consult with disabled pupils, parents, staff and disability organisations.  

� Plan to make access improvements to enable disabled people to use its services. 
Furthermore, the school will effectively communicate their availability to both pupils and 
staff.  

� Regularly review whether its education (and other) services are both accessible and 
effective, and take appropriate action.  

� Monitor the implementation and effectiveness of this policy on a regular basis.  

� Operate an accessible complaints procedure whereby disabled people can make 
improvement suggestions and request assistance. 

3. ACCESS TO SCHOOL 

The main building of the school is accessible via the entrance leading to the Function Hall. We will 
make every reasonable adjustment in order to accommodate the needs of applicants, pupils, 
parents/guardians, visitors and members of staff who have disabilities.  

Access between each floor is by stairwell only. The school in the event of need shall enquire about 
the feasibility of installing a stair lift and whether this would be possible within the building’s 
present structure.  

4. ADMISSIONS 

Parents/guardians of prospective pupils must notify the school of any disabilities in advance of 
registration and must discuss with the school what adjustments could reasonably be made to 
accommodate their children. The school may request a full report from a doctor or educational 
psychologist to help determine whether it can properly fulfil its legal and moral responsibilities to 
the pupil and its contractual duties to the parents/guardians. In particular, the school will do all it 
reasonably can to ensure that the pupil can, with reasonable adjustments, access the curriculum, 
whether in the classroom or through other means. The school also expects all of its pupils to 
participate in sports, trips and extra-curricular activities as part of its ethos of inclusiveness, but 
must ensure that no pupil’s education or safety is put at risk by the needs of another individual.  

5. EXISTING PUPILS 

The school recognises that medical and psychological conditions can develop in existing pupils 
which may require adjustments to be made to the way in which the curriculum is delivered. 
Parents/guardians must, as soon as possible, disclose to the school in confidence any known 
medical condition, health problem or allergy affecting an existing pupil. Where appropriate, the 
Head teacher shall set up a consultation process so that interim measures can be put in place to 
support the pupil, and that longer-term requirements may be determined. The school will, to the 
best of its ability, make such adjustments as are reasonably practicable to allow a pupil to 
continue at the school. 
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6. LEARNING DIFFICULTIES 

The school shall do all that is reasonably possible to detect and deal appropriately with a learning 
difficulty, which amounts to a “special educational need”. (Refer to SEN Policy) 

The school staff are not, however, qualified to make a diagnosis of specific learning difficulties 
such as dyslexia, dyspraxia, or other learning difficulties.  

The screening tests available to schools are indicative only; they are not infallible. 
Parents/guardians will be notified if a screening test indicates that a pupil may have a learning 
difficulty. It will be the responsibility of the parent/guardian to arrange any formal assessments; 
the school can help with this process by recommending specialist help. Parents/guardians must 
notify the Head teacher in writing if they are aware or suspect that a pupil has a learning difficulty 
and the parents/guardians must supply the school with copies of all relevant information. 

7. WITHDRAWAL OF A PUPIL 

If, following the process of consultation and the making of all reasonable adjustments, it is the 
professional judgement of the Head teacher that the school cannot provide adequately for the 
pupil’s disability or special educational needs, parents/guardians will be asked to withdraw the 
pupil.  

In such cases, every reasonable effort shall be made by the school to assist in finding a suitable 
placement in another school.  

8. EXISTING STAFF MEMBERS 

The school recognises that medical and psychological conditions can develop in existing staff 
members which may require adjustments to be made to the way in which they are employed. 
Existing staff members must, as soon as possible, disclose to the school in confidence any known 
medical condition or health problem. Where appropriate, the Head teacher shall set up a 
consultation process so that interim measures can be put in place to support the staff member, 
and that longer-term requirements may be determined. The school will, to the best of its ability, 
make such adjustments as are reasonably practicable to allow a staff member to continue at the 
school. 

9. REASONABLE ADJUSTMENTS 

9.1 The school shall endeavour to make reasonable adjustments to aid a prospective 
or existing pupil/staff member. Such adjustments may include (but not limited 
to): 

� Installing low gradient ramps for easy access on the ground floor. 

� Allocating a classroom on the ground floor. 

� Specialist seating or any other relevant classroom resources or equipment. 
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9.2 In defining what is reasonable, the school shall take into account: 

� The cost and feasibility of making specific alterations to the school premises. 

� Implications on financial resources and the likelihood of any external funding being 
available to offset this. 

� Staffing requirements. 

� Health and safety considerations. 

� The interests of pupils, staff and visitors. 

10. PERSONAL INFORMATION 

All personal information provided to the school regarding a pupil or staff member’s disabilities 
shall be treated in strictest confidence and only used in accordance with the Data Protection Act 
(1998). 
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11. 5 YEAR DISABILITY ACCESS PLAN 2027 

This plan covers access to the site according to the Disability Discrimination Act 

1. Stair Lift access to upper floor classrooms: 
 

� Action to be investigated once funding is available and first floor classrooms are to 
be used.  
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12. VERSION HISTORY 

Issue Date Version Number Approved By 
28th November 2017 1.0 HT, DH, GB 
28th November 2020 2.0 SLT 

October 2022 3.0 SLT 
   
   
   
   
   

 


